POLICY 9                                                [image: image1.jpg]




EQUAL OPPORTUNITIES EMPLOYMENT POLICY STATEMENT
Our aim of the Equal Opportunities Employment Policy is to ensure that no job applicant or employee receives less favourable treatment this is on the grounds of sex, race, colour, religion, disability, ethnic or national origin, age, sexual orientation, marital or parental status or social class, nor is disadvantaged by conditions or requirements which cannot be justified.

The Ethical Trading Initiative will promote positive employment practices designed there for to eliminate discrimination, thereby ensuring adherence to the appropriate Acts of Parliament and Codes of Practice.

Policy Statement

1. All employees will be recruited, promoted, transferred on the basis of ability, job requirement, as defined in the Person Specification and Job Description.

2. Go-Tec Employees will not be dismissed or made redundant on the grounds of sex, race, colour, religion, disability, ethnic or national origins, age, sexual orientation, marital or parental status or social class.

3. Go -Tec Employees will not be discriminated against on any of the above grounds in performance appraisal and any performance review system introduced will reflect this Policy.

4. Go -Tec Employees will not be discriminated against on any of the above grounds in the affording of Terms of Employment or in the provision of benefits, facilities and services.

5. Go -Tec Employees will not be discriminated against on any of the above grounds in the operation of grievance disputes and disciplinary procedures.

6. A copy of The Ethical Trading Initiative Policy will be given to all new employees and                                                                                                                                                                       the induction training of new employees will include a reference to the Policy.  Additionally, induction training will point out the employee's own responsibilities under the various Acts and the appropriate Codes of Practice.

7. Any employee who considers that he or she is suffering from unequal treatment on the grounds of sex, disability, race, colour, ethnic or national origin, religion, age, sexual orientation, marital or parental status or social class may raise a complaint through our agreed Procedure.
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