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RECRUITMENT OF EX-OFFENDERS

The purpose of this policy is to explain Go Tec Nursing’s stance on the recruitment of individuals engaged to work on assignment in positions of trust.

(i) Go Tec Nursing complies fully with the CRB Code of Practice and undertakes to treat all applicants for positions fairly. Go Tec nursing uses the Criminal Records Bureau (CRB) enhanced disclosure service to assess candidate’s suitability for positions of trust. However, Go Tec Nursing undertakes not to discriminate against an individual on the basis of information revealed following the application for an enhanced disclosure.
(ii) Go Tec Nursing has a written policy (number 6) regarding the recruitment of ex-offenders which is made available to all disclosure candidates at the outset of the recruitment process and is also an integral part of the information contained on our website.
(iii) Go Tec Nursing promotes a policy of equal opportunity for candidates with suitable NMC registration, qualification and gravitas and invites applications from candidates meeting that criteria, including those with criminal records.
(iv) An enhanced disclosure is requested as a matter of policy once candidates have met our practical criteria. There is no element of discrimination in this policy it is simply that we feel that health professionals should provide one.
(v) Only where the nature of the position demands that Go Tec Nursing ask questions about a candidate’s entire criminal record are such questions asked.
(vi) Go Tec Nursing ensures that all people who manage or work for us are appropriately trained to identify and assess the relevance and circumstances of offences. Go Tec nursing further ensures that they have received suitable guidance and training in the relevant legislation relating to the employment of ex-offenders e.g. the Rehabilitation of Offenders Act 1974.
(vii) Go Tec Nursing makes every candidate, when a subject of the CRB disclosure, aware of the CRB Code of Practice and make a copy available on request.
(viii) During the course of the interview process, Go Tec Nursing undertakes to have an open-minded and frank discussion regarding the relevance of any offences in respect of the position that they are applying for.
(ix) Any matter of concern which is highlighted following a Disclosure would be discussed with the candidate concerned prior to removing their registration from the agency. 
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